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The SV$!BAdudkatlotr TrainingMa<W<tl
ff.'flf/MJfi'tih -JO*#:/

-,4i//if<fic3{ar are .wiclionedto Ignite
sketchesofworker, at

preparinglabourMarketRe-entry
Piatt*.

Bcton:the Board hauls.orfand pays
S45£l.OCO.!:fi to {rai'ta <adCdrivev,;dh &
backdisability ro bencomputer gmtphlc.-!
dewgftaiv 211expensive 'SluOfrXhiJPsyeho-
"OCdi'uKial tasr is <forChulrtenttipeiflh?
injuria! workerhas dieintelligence fO

succeed rn school. Waft;.' Of &CSC te»(S

imJicnuotiyvery Scublfuliheworker will
ÿucceeii. yd mo Boardgoes fthiiscd with
ibo coarse regardless. ihe rlf-mis
elcrir. the Training MrourJ a;iys fts testing
is unreliKhfc,-mftt resiiflscao beskewed by
iheworker's drug intake. The author of
the 1 ra-nbigmanual /nuti believe ihuf
inuredWorkcinJowertfictrdragintake
wink jtecuoot.

•7Yrr Tiitiit/Hjf iUiwuaiglvexani/WfiOinl
cktckIMfri determinewhelk's foil.
opinion>/fpie fc'oon/'c (rtvhdoctor*
ihnuMheacceptedo'Vf the Opinion* of
the worker'* treating dre/o's.

inmy experience,cciuarkfts tins;,adjwdi-
miotshave slated in the t':k i>.ial a littler? ÿ

doctor's opinion is itlwuys'prcirtftwJ ove#
Ihctreating iSgisfciiiP.tfcie ol'fye rtiitl'Sfa
Abe medicalovkfcneediecklisi b10
ÿÿj'oiojKUetiK: credentkls of those offering
an iipMoare]uli« lc Cfte issue". ?r> thirty
vesij ofWSIB pwttitf«s Ihaw(i*vcr v-ci>
ibat iteoe, hut h. ftittfllw «fl>osiic- iftha
dWortjftttks f<« 1J1B Boxedho must he*1
5*p«t infliisdioosof"coinjX'iU/edUN
niedici'wvv As an odvoerst* inthe Ccitipejt-
»(fco system it is very in

dissever ibtethc secret (wMefex.swin to
ttuveel'jiioiev«i the urs£®»iir/teitdet
recipient,

'kite TrainingMÿ'Eil rtiiswa findier
•totctPsrtnjjqa«jjnij,«ftidt w how 0311

- ojjcaaoo: Z years «Seneca
aiw sixtuotttlvSat -tic AntmJ, reviseto
follow the optoU'oofa&oaidJ««o*(i»
jwi« ofawli«ledmcetm).

Sloft hnpotvsHlv, 'm-i©i»the tvl1<rdiwt<»r
tiisiiriÿiih4tulÿaiik:;! leys] esrinkm from
aifcarddoen*(Oyf«soHojui oh.tcriÿon}
"iUcbaf ~dv" WOTkfCTOWta OOr crilcaa lor
ekowicjtiinetrilSftiien?'.so op'»ioa
ttbirb &> SUÿisJfcWOf ShOllW ftCmd
medical .•oinion- "the u&kerdo«t««
bnec'aÿ orÿjsiic nit"lantili<3< tinbis

Syjnptoir.c''. And ftelter ttill,)vk ÿinr

TCOderswfij- the B«iurd even neock doews
to give this type ofopinion and. t:Wl
o&jCtx Sbouiilrtot ibe adjudi-vijtots Itave
sort; ittaliCiV Uvsiftotg? (0 the 1 i(Ucj«c a
xrciliCi'l explanarioab raauiJed whyoot

racdttn) !ckisÿ lfU>?taetMeal
OMdirjiJH is twclenr. 'vlty niftvfc the
marttr.roonoust<k oMclsh ibr
cjciulintiod?

'Reprintedbt.iftvTruUiingMoPtu1/i<u

ninttvfmmthe Pto/t,*<ii>>va(Practice
Bmtcli, t tntedSeptember 2'tOS: infilled
"Criteriafia'/iJ}ndketM? ÿ Fif/cwiof
Claims to >"<irsv Case >

5he fidl deW'l<of 'JlUpolkyyWeth
p»«vtOtt.ly avsilofele. I;tfi<f Cwt
nurses am 10(vc'«ei ii.vw)ve:iJf 't&eet is
auy awltosioaofstressto the vwker
CSiyea Uiat ilirear«:if £ca«'20i<N)0 jslxias
per year UwInirtriw lijari a ftnv vycelm.- ir>
the pssch.o)ofÿral<ittiioi«ir of the otliciod
writer, ihis lUÿa'tu eucSt B«Knsf iw-so
Siiom'd bit a<iiuÿ;j;ikirto»eii<jveti>s
sratstof al'Lntt2uOO\«eiJfo;i'uinualiy.i
M) 3<tod JucJr to- litiriss. v»S til

employers Iu*Ww-;'£«:t»rt1hesoW
fteresoivbÿ <a-iotÿiwV;itid.:psychbioj;cvfl
strosproMeutt bfyvur iojrdedÿvtjksfs
ifiatiedMtdy.slncaaropftarji lUsfeKbaooe is
die iwodwr oac.tor*i«to succcistul roittni

towot*

MipgoitktdAdvlwro
AdjU<IfCa(<tts:

-'(Hi; Ttol/'ing Wmu</{prv*bks1
<x*tanhen unemptier, who it

cMlftixhrp.a ctolia. tan obtain an
raipfofttr iffrexW rxettieaiextimltiathw
ofa worker.

frjnr iKhnbbr ttee iiys Sio adjitdiraror>
-iecwion wherbjr ÿhewot'eor jtooU go to
Uw Mnr;'oyim;adoctor is iW.'rh»is
(WtOOJly incoweci. a< icjs the Appeals
ffCMMUilofi OtGvitr*s i:is-;n1tlsarlj Ihwl.

'fbe jGtirth.poiia 00 die Trnipia?Maoiml
chockltsi -stare.? dtt eoipioyEr's
oxawinatJouwi)!orjiyhcappravc-l ifitiwa
3X6diKKCpat«i«< in fit*, bur
fte bst poini vo (hi: clitx-kKsi Biisiiiiiw
Hon.if d«i njfojaia'rÿniboiuÿ sought is
ftlce-vfy io the file rhec ihe/t ijfflJ "gJit ot*
swaiuojwonbyd'sttwp'Ojeiytlies In
ciwpketejy conusdiUoiy. ftiiat for
in>4*iSi weuldbf tl» uiodiratw's

deefcion, 'fcht-;>)e iwodics? copoivssay tte
wniterow'iwori.'<fbe (fx aitofrMrioii),
mit emrHbycisccA fjiosvwker ptotiiia
(OOCÿyM disoapapcy)'. \VhiJt partof
tl?e alvcuWisl p«v»ys? I'hoiiiardhushtft
toe .Ifvmpioyw'-S Utosl poteolweapons ir,

disputingaclaito io tie fundiof
aÿijiidictuvB tvho3riÿiibpj« 10 rhij

«|uw*'Wti;>lo qualityirf t-ainbg.

- j'fie Yraln/ng Manualyatej thox 1"
pfgrjie/iipee dh'C dftettfc (hefigametiK
IhatJoin Dir. hudiesofthevrrlphrae
btxomlower, 0 floppy
cnjift/aigur rhhMtybetween wJjitceni
ixrtehmo:

llcttaerbc fminiiw Miim»a4 should nov
Jeni wvth medicineutall tituu preachthis
kindofpoppytr/A. It would Wfce aJul
snow than diger.eraiive dijo ciseotrc ro
cause s iblnuny benvoerr vwtcbrae.

|r ihe reader wiuits to knew why ftsG<titd
accepts cirtitlcrnrntftv Iwcft distitnliivs
•alitonr an it/try, (|h> Troipiiio ÿfanoai

givesdie uxjdiRoiion:'"Mceb.inicu? i».w
Sao*:pain may bsdafin&iaspiin
SWCOfldaiy to ovemvo ol'ttorma! anatomic
ftoKtiuc.ÿ* This pi<jpcr>nbw .is
eximorilinariJy coirl/ovoracbifone
uonsiicrs rhat the majority ofdie
popdatioowi!li jnochonical back pasn.Tws
it ir. the Ovxtiti of any knownovcrbc.

-The Truini/ig Manualtells atijudicoto/s
they oeednot review ufileevery* n-teiv
if/he worker ?tinon I.MRprogram.

'Yfctr MsnoaJsays the adjuAciitor should
havo m uuiny (ilea at jxcalb*® se* ov?f for
Only irmgtcimreview. Now'Iknowthe
reasonwhy hijwed sVtTrkers einire Culiilg
scliuol.yet remaindierc i'itk*(ciikcly.

ÿin .ip/udlLV'iv.'/Itfv!,:a, ftixirdM'lJT i*
told thai theprimarysourcefur
hifltrwalhiHon whether alongterm
rlhabfcoHtitis coinedfrom hot* Is the,
worker andthetreatingphysician.

luformHtionijtiro cmplawsisonly iifunc
mcinrilyingaitd valuiwirigthe worker's-
infnrmaCm.l'jnptoyjritienvknn.v why
llv-yaro ignored! According to tfic
AJ/niikaUve Autlea doaeiicaH. lluit a
di'ability may be repotted lurv aroutlts
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billiondollars when foe Government took
tuori'ofthe inflation indexingout ofpartial
bereftb< andreduced benefits from 90%of
net to 35%. The tmftaded liabilityhit its
lowpoint in2002 when huge stock owttet

• gainswert rediced«tthe Board's5.1®
' billionworth of assets; which are set aside
• to pay future claims'. Howweir*(tieBoard.
hasnever scntdly reducedthe <&xof too
Bwngechiml

VWiirtte dropof(bestock matteuIn?W2,
toe unfunded HablHlyroseto$66bfllton ft

. 20031 .White;stock returnsbeganto
increase to 20Q4,spirailng water
.cprqpcnwtion benefits caused the
ÿ'liiifonded Iwbiliÿ toscaragifotoS?.!
"bilEioo. ThiWSIB &asrrino'yea« to pay
downibis7.1billionckrllaaÿ ir order to
leocbtte201'4 retirement target of the.
•unfundedliability the Minister ofLabour
has endorsed. '

The WS1B bcabeen.taklngto $I"bBiren
doltes peryetffitonemployee* for the
T.ttt 3 yMrt, supposedly Jo order to pay
:bfffoe'tftftfttfed liablflty, Instead, claim
costs fiftve exceeded wemw by between
SS44 taflltofttoWdmUMowthei»*3..years, tJuB iedvtogtoe WSIB ba waa
fioancialposisku. Tbereft** ite-WSlB
'needs 5700mlHionaiorerevenueoachyrar
to start.paytog dovotto* unfimcfed. Babclity

.'and55W.wHIlwldollajs'more ravamw each
' year »otchiipwifo2004 claimcosts, ir
toe Board increased its assessments by

' 3%&y6ts for flte r««Pyaaraitwouldstill
' ':beS3 b.iliJOB inftp red.'The' Bbar'<fa
-iodltore Jn'il F-awMori Jvfy
;2(W analysis, SttfO toat .rate* can't riseby
morethai' 5%ayear &>*politicalreasons..

.That'sgood news because toe Board
"really'Kpd",increases'of10%Immediately.. fliad ouuiaBy if foey are to catch upwith
• ft*'current debacle.-

C.Qfcsidet- the following: ppiafa on
Where benefits coats sr« gbiflg;

-toofiverageclaimcos? 6a* gone fiata
S 12/NMto5i7, Intoe fw«S>««sar<d
isexpe'etedto riseto $19,550by200tf;.-tijc
•averagedainieoft ftcawmictioB went
ftom £25,0X1ft I999to$52.96? fo2W5;
-toe'toralwit of l>3tofi«hs3 gote ftora
ELtbillfonlfl 1999to53.lbillionft20W,
t4'lt toei.tottlnumber ofÿcrual pyuria9
lwsd<canedby12jX»;
•bealft.tirecostshawgwia front 5229 .
jtaflKwiia 1999toS405Millionto 20Wasid

'.are expectedtobeidtiJnrillloaIn2003;
-while50%ofinjuredmutetusuffertcÿ

• fe'Mna perraooerit disability or a-widow's
p'osioareceivedfoilboaeflls fa 1999, iba

___
_
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penjenfts® receiving lull benefits
irrcrcaswItoalrrostW* by2004;

ReentryFlan3 3ie coring
ovcrJldOritiUionperyear DBtsideoflhe
costoFpayrrigworMs to participrted.ÿ
toe Plans;
-S494millionisspwilbytoe Board
annually onstooinistrabyecxpe«5.

Tim Government'sanswer to Uirae
probftÿ.ÿÿ.Prociÿ9 2Q% ÿ ÿ

inacctdÿbytliÿraaie toe ouinbetrtifÿ
mspwÿrt'jTheje irspectore 'are .coring.
0» ÿ>S6ini0idnaiiiulal(y/Nfluc.ofthe
fines rkeiwdforQccOpafonalHcakfiand
Safety violations'ever goes to the Board or
K> toe injured worfter, tart oaly to the
Ontario Government".The inspectorshave

ÿ 50 for hat IjrtJc rnpeCt onlaxxWcnt
efaliriM, Ieatiagtoo program-looking
manandmore litcicasb-pab-

Even ifMCidentsitecltoedby10%, the
eaving3 to toe VfSIB.wdnld oily beS140-
ruiDian pfryeaij'fBPsbDitofwfcfittoe Baud
needs. Accjdmt-rates havc':drcltned VJ%
tn the past 6 ytan'/flnd ernplo/ers liavc
-receivednolanÿblebcneÿ.

The GovwruWtoÿofte* JncTcased tot
BcwdlscJm.m cdrta:byljHcedcslfy
removingCsnddaÿlÿ'ion Ptah-PayDrentS
as a.dediKlion frÿjLpÿdfBarrntgs
calcuTations.Tljislrorasuÿ.'haS/cost tot
Board5t09miUibhla&tyttÿ-Thc
Gdvemment h®€>iwlM'(bttimt
Iimitations(dc worker appfcilSofdecisiocs,
toldttw Dwrd to. revise itspbKoy of

'deeming.thentworker has found
ccipfoytneat when he/she busoot, and
loweredtoe (hreshotd for the acceptance
of occopMioial diseÿe.

The Board tea tespourfcd to toe crlsii by.
proposing 15 oe\y obligationseraplfjyeft
muslftooulder -ihiegaJtis .to'neturciriÿ

• injuredworketsto work,undertoiitt of
penaftiesofLpfoJ50,OwTOO (stbUte
aittclc iatto-n'euslelttr)'.rla'myoplcioB;
tlwBoari'sJSfour'toi'rketreentry

v
proposcb:are'rwt.ocly tenoftl.totie
&OTpebliveptoa'bftoe'phHrio'ecOaotny|- •

butw'lloaiee ahavaka'die pfp&pefwoi-
andbiacawsratic roofoStig,whichwill
increase errÿloyw aaesaments.

The chiefWS'HB actuj/y,in presenlfifiofts
to employfTBover toe SumrCrr discovered,
toot tos coat trf-'prpyidiÿwbikerawilh
narcobar'has afcÿmkemd U.toepasf 5
yews ft owrJJO'miilionafirually. Ratter
tow rocoiBiaj)3tooowmeakatlon of
die work force n> ix toe tip of toe icebog,

toe Board Is lookingaiaiftMyhgttepills
tocms'elvea torougha special relationship
wolb toe 4Dgtorapnnie5,-relbcrto&r»
threshphaimjKies. Assuming 31.50 per
pMofoxyfontin (tte'flumber'one synthetic
moirpbinepitl)ot3perday,3d5 days p.er
year, toe Board hasbecomethe narcotic
suÿr daddy of*3,313 iiyutedw-wkers.

Oat1readenarc asked loeoajklerihrtc

iraportawÿtviKtafts:

I) Intoe past Syears, tot Boardteiglved
fesa tosji 350 waiters MELawards 'WOrto
Ave»tfD% - the Board'stfcjtiartaiwo Cf
"seiioiis" injury,so -wby are moreShah 55'
tones lhatntniiber ofWOiteiS'receiving
Irog-tc'nDaarcatkratdichticn? •

2) Why wotod Bny employer, or bewcould
any tmpfoytt alluw (for heahEandsifety
ceosors) «a aupfojec to step foot da the
employerÿ preaiauts timfet tbe fftfluence of
uiorpliifle. inquantities greater' toart Ibal
used per person in tbe'palibrtvocare
wings ofOntario's hospiufc"?

3) Ifyoa, toe reader,were Insome way
dysfunctional ia otoer words besei with
beteviourcl pfitoktastccaUgeealaÿ'wiS
peopleat work end/or socially), faotily
problems, depressive illnesses.
neuroiicasni dc. andwere'preo*ftedwito
toe apporfordly to receive free tnfttf-
muabitigmedkatioti.and income
replacemaw, inreturnfor sirrply talking
yojrself.lnM becomtogand preseoticg
yourself to toe worldasa taeccal Invalid,
whlcb choicewouldyev make?

The aasw-erto.flwse questions leadsto
toe inevitable conclusion toft toe cuneui
BoardparedIgmofrewardingtllaess
behaviour causes injured workers to
become moredisabled. 'Giventhere fcno
ovldestco that accidents Have tecomsmocc
dfcablftg latoe pastfi years to account for
foe stupendous risele claim c-«o, to&
oa(y conclusion Is tbsttob additional
. 10-jX*) Injuredv»otfote annually, whostay
roabtaefos odefloJtely,have-.leamd-ihe
' system and are cresbtrig It.

Hitreader bsakulto«c/eoplatetoe
foUowlog.

-Ia Sbetraea Province,Cbtoa, seven
waiters-dailyinretheireftremltles
ompQWedatworlc. These manufectiTftg
plants, that havcao workers'
oompctisotiori assessments and spend
littieorasafety,are toe competitionOntario
employeeare feciog. .Ontarioemployers

(Cmtt/wedolnoJnS'.
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must act smarter than global competitors.
not more stupidby having the Workplace
Safety and Insuance Boardcherry pick
what jobs employers must make available
to injured workers (see accompanying
anicle in this newsletter), or stupity the
working population w ith morphine.

-In the state of Florida, the first jurisdiction
to adopt the FEI.NEL sy stem (please sec
our firm newsletters on the deleterious
effectsof the Florida FELNELsystem from
17 years ago), the assessment rates for

Company with 200 workers:

A company with 200 employees is staring
down the barrel of a Neer Plan shotgun.
lhiscompany's premium would be
S250.000. IlicexpectedNLERcosts in
2005 would beS60.000.00.and Die
maximumpenalty would beS90.000.00. In
2005,a claimcostingS 1 2.000.00 would
eliminate S 13.500 from Ihccompany's
rebate. Therefore in 2005, each dollar of
claim was worth SI.25to the company's
bottom line.

In2006 the same claimcost will eliminate
SI6.875.00ofrebatemeaningthat a dollar
of compensation claim cost the company
S 1.40. However wherein 2005 the maximum
penalty for all claims annually was

lock and cabinet installers are $37,00 per
hundred dollarsofpayroll, and$53.00per
hundred dollars ofpayroll for roofers!
This is the ultimate resultofOntario'sFEL
(now called LOE) NELworkers-
compensation regime.

The only solulion is to time limit non-
cntastrophic injuries by a change in
legislation; provide superior chronic pain
treatment; recognize the chronic pain
epidemic tn Ontario for what it is;hire and
train higher quality adjudicators.

$60,000.00. that maximum is$ 134.800.00 in
2006.

Most incredibly for 2006.asingle worker
need bepaidonly S 12,000.00 inbenefits
(including say only health care costs, such
as for morphine), spread out over 3 years
to reachthaimaximum, or fcc paid
$60,000.00 intotal benefits within 2 years.

Penaltiesfor companies with morethan300
employees can reach up to a halfmillion
dollars per claim! Unfortunately, the
bi-annual tinkering by the Board
with the NEER plan,means that Neer
makes less sense each year. Is the Board
hoping that employersjoin labour in
callingfor the elimination ofexperience
rating?
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